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Competition
Art

2023

A selection of entries for our Art Competition 2023

Colm Broderick was a serving member 
of our Board of Directors for many years, 
fulfilling the role of Assistant Treasurer, 
and then as treasurer. Owing to other 
commitments he handed over the reigns 
in 2022.
    Larry Murray began his role with 

Farewell and Thanks Colm and Larry

Omagh Credit Union as a volunteer member 
to our Board. This role also kindly extended 
to helping us with any IT issues as needed, 
before taking up the position as our full-time 
IT provider.
You will both be missed but you will always 
be part of our extended Credit Union family.



Page 3

ANNUAL REPORT

OMAGH CREDIT UNION LTD
Registered Office: 18-20 John Street, Omagh, Co Tyrone BT78 1DW

Telephone/Fax: 028 82245353
Sub office 14 Main Street, Newtownstewart, BT78 4AA

Telephone 028 81661388
Website: www.omaghcreditunion.co.uk

Email : manager.ocu@omaghcreditunion.co.uk
PRA/FCA Registration Number: 573651

C.U.Registration Number : CU0056

BOARD OF DIRECTORS 2021/2022
Roderick Hackett(Chairperson), Kathleen Winters (Vice Chairperson), 

Bernie Devine (Hon.Treasurer),   Jane Sharkey (Hon. Secretary), 
Patricia Devlin (Asst Treasurer) Liam Donaghy, Martin McLaughlin,   Maura Cox, 

Michael Brogan,  Terry McGarrity, Jacqueline Convey, 

COMMITTEE MEMBERS: 
Evelyn Heaney, 

SUPERVISORS:
Gerard McSorley, Eamon Sharkey, Gene Gillease, Fiona Murphy, Agnes Duffy, 

Ann Holland, Charlotte Devine

OFFICE  STAFF:
Bernie Liggett (Manager)

Brenda McCallion (Asst. Manager), Trevor Robinson, Anne Coyle, John Morrow, 
Janice O’Brien,  Nuala McElduff, Tracey McGread, 

Emma McConnell, Maeve Kerrigan, Bernie Chesters

REGISTERED  AUDITORS:
Gildernew & Co Chartered Accountants

6 Northland Road, Dungannon, BT71 6WA

SOLICITORS:
Fox Law

6 James Street, Omagh, Co Tyrone, BT78 1ED

BANKERS:
AIB Bank, 2-4 East Bridge Street, Enniskillen, BT74 7BT

Danske Bank, 5-7 Market Street, Omagh BT78 1DN

Omagh Credit Union Limited is Authorised by the Prudential Regulation Authority and regulated 
by the Financial Conduct Authority and the Prudential Regulation Authority
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OMAGH CREDIT UNION LIMITED
FIFTY-THIRD ANNUAL GENERAL MEETING

In Credit Union Boardroom, 18/20 John Street
Thursday 9th  November, 2023

The Order of Business shall be: 

1. Ascertainment that a quorum is present.

2. Adoption of Standing Orders

3. Adoption of Minutes of 2022 Annual General Meeting.

4. Chairperson’s Report.

5. Report of Board of Directors and appointment of Gildernew & Co Chartered Accountants as 
 registered Auditors of Omagh Credit Union Ltd.

6. Report of Treasurer and consideration of Annual Accounts.

7. Report of Independent Auditors.

8. The Board of Directors recommend that the following dividend on shares and rebate on loan 
 interest be decided and sanctioned by members, at this Annual General Meeting – 
 0.75 % dividend on shares and  40% rebate of loan interest, along with 0.75% dividend 
 on savings in minor accounts.

9. Payment method of the £2000 Death Benefit Cover has changed due to changes brought about 
 by the regulations specified by the information Commissioner’s Office (I.C.O.) in relation to 
 General Data Protection Regulation (G.D.P.R.)
 • If you wish to avail of the Death Benefit Insurance Cover service you must have joined before 
  the age of  70 and be in good health. You can  either pay the premium yourself of £18.65 (this 
  year) directly through your  account (lodgement will be described as DBI) OR provide written 
  consent to allow the credit union to effectively withdraw shares from the members account to 
  pay the DBI scheme.  In relation to consent it is important that all those who wish to avail of 
  this must fill in the form provided as to what they want to do – either to avail of this service or 
  not to avail. The choice is up to each individual and you can change your mind at any time by 
  simply notifying us on the relevant form which will be provided on request. 
 • Minor members can also be covered for this Death Benefit Insurance by the same process at the 
  cost of £1.48 (this year) – minor members 7 years and older must also sign the relevant form 
  with their parent/ legal guardian.

10. There are no  amendments to Standard Rules for the  I.L.C.U. Annual General Meetings 2023 
 and Approval of subscription of 60p per Member to the Irish League of Credit Union’s 
 International Development Foundation.

11. Under Rule 168 (Donations) of the I.L.C.U. rule book, the incoming Board of Directors intend to 
 allocate up to 5% of operating surplus for promotion, development and sponsorship.

12. Report of the Credit Committee.

13. Report of the Supervisory Committee.

14. Reports of the other Committees (Insurance, Credit Control, Training, Succession).

15. Report of Nominating Committee.

16. Election of Directors.

17. Election of Supervisors.
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From the Chair... 
May I on behalf of the Board of Directors of Omagh Credit Union Ltd welcome you to 
our 53rd AGM.  Financial business across the U.K. are facing a challenging business and 
operating environment which is impacting on existing and new lending and movements 
in share deposits. Your credit union is conscious of what’s happening around our 
common bond and at present we are comfortable that our business model continues to 
be proactive   in regularly monitoring our prudential position. To support this, various 
committees and senior management ensure that management information provided to 
all relevant personnel is timely, accurate, and that steps are taken to address any gaps.

I am pleased to announce that the Board of Directors has decided to lift the cap on 
taking savings which will actively begin on the 1st of November. The beginning of the first 
Quarter of this year showed signs of recovery while the labour market remains largely 
resilient. While business activity fell slightly back, businesses remain largely optimistic 
about the year ahead.

In 2022/2023 our membership has grown to a Grand Total of 16,562 (Adults-14,108 & 
Minor Accounts (birth-16years)- 2454. We are proud to say that this year we have loans 
out to members totaling £19,598,150.45- Over £9.5 million totaling 3670 loans this year.

As a financial cooperative we are dependent on our members borrowing from us as 
in turn we can invest in the services you require and also provide you with a financial 
incentive in terms of dividend and interest rebate. By supporting your local credit union 
you are improving the financial well-being of your local community.

Omagh credit union has been providing the people of Omagh with financial services 
since 1965  and latterly since 2022 to Newtownstewart  Community. A local credit union is 
worth more than just the financial services that it provides. When you are borrowing you 
enable us to provide new initiatives which allow us to contribute to the betterment of our 
community. On behalf of this credit union I would like to thank our borrowing members 
for the role they play in this regard and would encourage our non-borrowing members to 
factor this into their decisions when they are seeking a borrowing provider.

In conclusion we have an excellent hardworking and informed Board of Directors and I 
would personally like to thank them all for all their contributions , all busy people in their 
own lives who give their personal valuable time to Your Credit Union on a voluntary basis.

Finally again on behalf of the Board of Directors I would like to thank the dedicated staff 
and management team who have worked tirelessly throughout the past year

THANK-YOU TO OUR MEMBERS – YOUR CONTRIBUTION AND SUPPORT OVER THE 
YEARS IS GREATLY APPRECIATED 

 
Roddy Hackett (Chairperson)



From the Board... 
Dear Member,

Omagh Credit Union has been very proactive in growing lending over the past year. Our figures 
are reflective of a Credit Union that continues to grow and strengthen, while confidence continues 
to be expressed by the steady rise in membership. By keeping abreast of the modernisation of 
Credit Union Legislation we head to 2024 from a very positive position. We have the opportunity 
to offer services to local community organisations which stands to further our growth within our 
common bond. We will continue to succeed  as we continue to change to meet members’ needs.

In the past year Omagh Credit Union Ltd. has grown its membership by  and indeed in September 
of this year we have now exceeded to over 14,108+ adult members and 2454 + minor members.  
To date we have provided £19.5 million in loans to our community for ordinary everyday things like 
cars, white household goods, home improvements, holidays or back to school expenses.  If you 
are considering taking out a loan in the weeks, months ahead, please do not hesitate to call in or 
contact the credit union to discuss your needs. Remember Ireland has one of the world’s largest 
credit union sectors per capita.

We pride ourselves that in relation to regulation we are actively aware of the General Data 
Protection Regulation, Money Laundering Regulations, Compliance Regulatory Requirements and 
our financial regulatory bodies F.C.A. (Financial Conduct Authority) & P.R.A. (Prudential Regulation 
Authority).  We would like to take this opportunity again to reassure you that your savings remain 
safe and secure at the credit union and are guaranteed up to £85,000 per member, as covered by 
the Financial Services Compensation Scheme (F.S.C.S.)
Your credit union remains strong and safe and fully committed to serving your needs. We have 
been operating successfully for the past 58 years and we will continue, with your support, to do 
so well into the future. If you have any queries on anything contained in this annual report, please 
do not hesitate to call into our office, and our staff will be available to answer your queries or 
alternatively phone or email using the contact details listed at the beginning of the AGM Report.

At Omagh Credit Union Ltd. we recognise and appreciate the loyalty which has always existed 
between you our members and the credit union. For this we thank you and assure you that, 
together and with your continued loyalty, we will continue to make a positive difference to our 
community.

In conclusion Omagh Credit Union Ltd., like all credit unions across the island of Ireland play 
a significant role in ensuring access to affordable credit to those who need it most. The most 
vulnerable in our communities are susceptible to the lure of “easy borrowing” from high cost, 
doorstep and payday lenders, but are paying the price with excessive interest rates, crippling fees 
and charges. Please help us to reach out to those who might need a loan, and as them to talk 
direct to their credit union.

Omagh Credit Union Posted in November 2022 – Dividend totalling –£92,371 which was distributed 
among the membership and an interest rebate totalling £868,042.59 also was distributed to 
borrowers. In all in excess of £960,413 was handed back to the members.

On behalf of the Board I would like to thank Bernie Liggett (manager) and our staff for the sterling 
work they do to keep this Credit Union and our Newtownstewart  Sub-office  functioning.

Yours Sincerely,
Jane Sharkey
Hon. Secretary to the Board.

Page 6

ANNUAL REPORT



Credit Committee Report
I am pleased to present the Credit Committee report for the 2022-2023 financial year.

Overall the report shows a satisfactory performance in a difficult operating environment. 
Last year I reported that we had just emerged from Covid 19. This year we are in the 
middle of a cost of living crisis. There are signs that we may have reached the peak of 
interest increases and inflation. 

The Credit Committee meets weekly to assess loan applications. However, the majority 
of loan applications are processed by our loan officers. All assessments are carried out 
in accordance with our lending policy. The majority of loan applications are successful. 
However, a minority are refused, generally because the assessment process demonstrates 
that the member would be unable to repay the loan. Thus ability to repay a loan is a major 
factor in our assessments.
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We are optimistic that our financial operating environment will improve during 2023-2024 
and that Omagh Credit Union will continue to meet the financial needs of its members.

I wish to record my thanks to my Committee colleagues for their support and guidance. 
I thank also 
our loans officers for their support and professional advice.

Maura Cox(Chairperson) Liam Donaghy and Jackie Convey

                                
                                      LOANS BY VALUE 20221 - 2023
From – To                                                                 Number of loans Total Value
0-250  284 £41,380.00
250.01-500 753 £321,270.70
500.01-750 250 £159,445.27
750.01-1000 636 £616,560.00
1000.01-2000 633 £1,072,724.36
2000.01-3000 335 £932,882.52
3000.01-5000 320 £1,414,590.00
5000.01-30,000 451 £4,719,922.41
30,000.01-50,000 8 £315,281.0 
TOTAL 3670 £9,594,056



Supervisory Committee Report 2022-2023

The Supervisory Committee are involved in the internal auditing function within your Credit Union. 
They are elected by, and responsible to you, the owner members, who depend on their credit union for 
continued savings security and borrowing services.

The purpose of this function is to ensure that all policies and procedures – as laid down by the Board 
of Directors – are followed by all personnel involved in the many roles within the daily operational 
functions of the office and that the Board carry out their duties in an appropriate manner.

We are pleased to say that the supervisory committee, who work on behalf of you the member, always 
have the full support from the membership whilst we carry out our duties, which includes sending out 
balance check letters which you return to us.
The Supervisory Committee this year spent over 180 hours carrying out over 250 checks in the main 
areas of finance, administration and attendance at meetings. 76 areas were covered such as,

• Cash handling and Bank reconciliation
• Insurances
• Loan Applications, withdrawals and repayments
• Investments
• Liquidity and reserve ratios
• Member transactions and balances
• Verification of all expenses presented for payment

We attended monthly Board meetings providing a full report to the Directors on the various functions 
carried out to maintain a successful credit union.
We are happy to report that your Credit Union continues to be managed with the highest level of 
efficiency and professionalism by all involved.
Our thanks go to the Board of Directors, Volunteers, Manager and Staff for their assistance and co-
operation throughout the year in helping us to carry out our duties and especially to you for entrusting 
us with this role. 
In the present Cost Of Living crisis regular saving, prudent borrowing and prompt repayment by you 
the members will further strengthen a successful operating Credit Union.

An important element for sustained success is to use your credit union.

Agnes Duffy, Anne Holland, Fiona Murphy, Charlotte Devine, 
Gene Gillease, Gerard Mc Sorley, Eamon Sharkey.

Supervisory Committee for Omagh Credit Union
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Succession Policy Rationale
The Board of Directors of Omagh Credit Union Ltd. recognises that fresh ideas and thinking are required 
to ensure that the board does not become stale or complacent and that the evolving needs of members 
and other stakeholders are met.
*N.I. Creds. 2.2.39 states “Credit union should identify present and future staffing requirements (including 
volunteers and paid staff) and make appropriate plans for their recruitment and training”.
To this end, Omagh Credit Union Ltd. has developed an appropriate induction training programme. The 
training is carried out by an experienced member of staff, Board of Directors or Supervisory Committee 
as appropriate. It may also be carried out by an external body, such as the Irish League of Credit Unions 
(ILCU). The training will under the credit union Acts cover the following:
The nature and ethos of credit unions;
The structure of the credit union;
The roles of the various parties in the credit union;
The credit union operation, e.g. how it operates on a day to day basis and use of the IT system;
The credit union’s policies covering areas relevant to the person;
Statutorily required training, including Anti Money Laundering (at least annually), Data Protection training, 
Health & Safety.

N.B- We as a functioning Credit Union require volunteers to help and oversee the running of this 
successful credit union, which will only remain successful, if we have a commitment from volunteer 
members to assist us. If interested contact the Credit Union and leave your name with contact details.
 
Omagh Credit Union is committed to the training and development of our officers so that they will gain 
the necessary skills and knowledge to carry out their role in an ethical, efficient and compliant manner. We 
will provide support, training and development to officers to help them fulfil their role in the credit union.  
We have a Training Liaison Officer and training courses can be booked through him/her.  You will also be 
enrolled with the credit union on-line training service – www.culearn.ie.  You will be given a user name and 
password to access your account.  A wide range of training and learning supports are available.

Succession Committee:  Kathleen Winters & Evelyn Heaney

*CREDS are the Credit Unions Source Book – FCA Handbook.

VOLUNTEERS ARE THE LIFEBLOOD OF THE CREDIT UNION MOVEMENT- BE PART OF IT!

Succession Committee: Kathleen Winters & Evelyn Heaney

Training Liasion Report...
Staff & Volunteers are encouraged to keep up with the latest developments that occur within the Credit Union sector.  
These changes can be legal, regulatory or technical and they require ongoing training to occur.

Omagh Credit Union continues to carry out training in all areas of our business.  We take part in the Credit Union 
Continuity Professional Development (CUCPD) Scheme provided by the Irish League of Credit Union (ILCU) – CU Learn 
department In-house training is arranged when required.

The statutory requirements are that all Officers within the Credit Union are trained in Anti Money laundering and Data 
Protection.  The staff are thus trained to meet and improve on the professional standards of our Credit Union.

You can contact me or any member of staff if you are interested in volunteering and making a difference to the financial 
wellbeing of your fellow members.  Training will be made available if you so wish.

Training Officer: Terry Mc Garrity
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Credit Control Committee

Three primary functions of the Credit Control Committee are:
 
1. To closely monitor repayments of loans by members
 
2. To work closely with members who are having difficulties making repayment 
 of their loans
 
3. To keep the Board of Directors fully advised of member loan arrears

Ongoing monitoring of accounts that have fallen into arrears includes contact with 
members by telephone and/or a series of letters. This year more than ever with the 
continuing pandemic in our community, it was vital to keep in contact with our members, 
reassuring them that we were sympathetic to their situation and that we were here to 
help and work with them. The majority of our members were really appreciative of the 
way we worked together to attain best outcome for all concerned. With this approach, 
our arrears have been manageable.

We endeavour to ensure that all members in arrears are notified in a standard and timely 
manner about their arrears and are given the same opportunities to make good their 
debts. We endeavour to try and make sure that all members are treated with dignity and 
that individual circumstances are taken into account when complying with our policy. 
Fortunately, only a small number of members ignore contacts by the credit control 
committee. Nevertheless, these members ignoring the prompts by the credit control 
committee are taken down the legal route in an effort to recover money which they owe 
in our credit union. Bear in mind this may affect a member’s credit- rating. This puts a 
strong message out that a credit union is for the benefit of its members, a benefit which 
should not be abused. To continue having access to borrowing from the credit union and 
save money- IT IS VITAL- that you keep up to date with your loan repayments.

We would like to thank all our members who honour their promise to repay their loans 
as agreed, and to those who are doing their best to keep up their repayments
The Credit Control Committee would like to thank directors, supervisors and staff for 
their assistance in aiding the committee to carry out their duties.

Michael Brogan, Roddy Hackett & Trevor Robinson
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Insurance  Report
Your Credit Union makes available Life Savings and Loan Protection Insurance cover on the lives of eligible saving and 
borrowing members.  There is NO additional cost to the individual member.  This Insurance Protection is provided 
by ECCU Assurance Company Ltd. which is owned by the Irish Credit Union Movement.

Life Savings Insurance:
—   The Life Savings policy is a Life Assurance Policy that pays a benefit which is based on the amount of 
 savings made during a member’s lifetime.
—   The amount paid will depend on the member’s age and savings history, rewarding consistent and regular 
 members.
—   No direct charge to members.
—   Paid as an operational expense by Omagh Credit Union.
—   Paid to person nominated by deceased members (if no nomination card completed goes to solicitor handling 
 deceased’s estate).
—   Unique to Credit Unions.

Eligibility:
Members must:
—   Have joined the Credit Union before age 70.
—   Be able to perform the normal duties of their occupation OR be in good health.
—   Remain a member of Omagh Credit Union.

Loan Protection Insurance:
—   Loan Protection cover is a Life Assurance Benefit designed to clear the outstanding loan balance on the 
 death of a member.
—   No direct charge to members.
—   Paid as an operational expense by Omagh Credit Union.
—   Unique to Credit Unions.

Eligibility:
—  Basic cover is up to age 70 but Omagh has chosen to extend cover to age 85.
—  Cover ceases on the member’s 85th birthday.

Death Benefit Insurance (DBI) provides £2000 Life Assurance Cover to help pay for funeral expenses.

Eligibility:
Members must:
 • Be a Credit Union member
 • Have joined the Credit union before the age of 70 and eligible for cover under the Life Savings policy and 
  remained a member of Omagh Credit Union 
 •  A premium must be paid by each member – members can opt in for the fee to be taken out of their shares 
  automatically each year OR they may opt out of it being taken out of their shares and pay the fee over the 
  counter (however the onus is on the member to do this every year.
 • There is no upper age limit
 • Members who are NOT in good health when joining scheme are NOT eligible for DBI cover.
	 ➢•	 An	insured	member	who	BECOMES	ill	does	not	lose	this	benefit.

DEATH CLAIMS FROM OCTOBER 2021 TO SEPTEMBER 2022

  Total Death Claims   Amount of loans cleared      Amount paid to shares                   Total
              112                           £86,703.18                   £168,363.47             £256,983.90

In addition to the Loan Protection scheme there were 88 claims for the £2000 Death Benefit Insurance 
Scheme. Total paid out for the year amounted to £178,000 in the DBI scheme operated by this Credit Union 
and £4000 was paid towards the accidental death of one member.

Martin McLaughlin (Honorary Insurance Officer) Maureen McSorley (V)
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Treasurer’s Report
It gives me great pleasure to present my first report on behalf of the Board of Directors for 
Omagh Credit Union (OCU).

The year ending September 2023 has been another successful year for OCU despite the 
challenges of the cost of living crisis and increasing interest rates.

Our income is derived from the interest on member loans and investment deposit interest. 
• OCU’s loan book increased by 14% in 2023, an excellent achievement which will provide 
 a strong financial footing for the economics challenges we face in the year ahead. 
 The interest from loans this year was £2,164,144 which is 87% of our income.
 
• Our investment portfolio generated a return of £330,700 which is 13% of our income. 

OCU has an excellent record in the recovery of loans that have previously been written off 
and this year has been no different with £146,496 being recovered, which is testament to our 
hardworking Credit Control Team led by Trevor Robinson.

Unlike a bank that may offer an interest rate on savings at the end of every year, Credit 
Unions return any remaining profit to our members in the form of an interest rebate and 
dividends ensuring that any profit made stays within our local community.
This year we have finalized our accounts with a surplus of £1,411,464 therefore I would like 
to propose a dividend of 0.75% for the year ended 30th September 2023 estimated to cost 
£295,599 together with an interest rebate of 40% with an estimated cost of £862,043.
This returns a total of £1,158,163to our local community keeping with our motto of “The 
Credit Union, for you not for profit”   
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Treasurer’s Report cont’d
Thanks

A big thank you to office manager Bernie and her team for their commitment and dedication 
to our community and for all their support and assistance in helping me settle into my new 
role. 

I would also like to thank my fellow Directors, Supervisors & Volunteers for their enthusiasm and 
hard work with a special mention for my sidekick, Patricia Devlin who has been so supportive 
and for Gerry McSorley for his continued guidance and mentorship.

Special thanks to our Auditors, Gildernew & Co, Dungannon for their assistance throughout the 
year and I would like to acknowledge the good working relationship that has been built with 
them.

And finally, many thanks to you, our members, your loyalty & timely repayment of loans ensures 
the success of your Credit Union and the continued provision of a valuable service to the local 
community of Omagh & Newtownstewart. 

Bernie Devine
Honorary Treasurer

Just  a few good news stories from some of the organisations 
we have helped this year

We approached Omagh Uniform Exchange stating we would 
like to make a donation towards their organisation. We felt this 
was a fantastic idea to help everyone in the community . Here 
we have Janice presenting Cathy from the Omagh Uniform 
exchange a cheque to get them started with their fundraising 
campaign. They just needed one company to begin giving 
before the others followed. 

We were delighted to help Donna McSorley on her journey to 
the World Tennis Championships  - in her own words.
What a time we have had!
Representing Ireland is always an honour, but to captain the 
Irish ladies 40’s team in the World Tennis Championships made 
this trip even more special. What a team and what a week. 
USA   showed us exactly why they were number 2 seeds in the 
first match beating us 3-0, but this experience set us up for the 
week. We had a great 3-0 win against South Africa,  a 2-1 defeat 
by Portugal   and we finished on a high by beating Hungary   2-1 
with the tie going down to the deciding doubles. This meant we 
finished 11th out of 20 teams. Thanks Julie, Lena and Sandra for 
being brilliant team mates and the support from the Irish team 
was second to none all week! Personally I was delighted to win 3 
out of 4 matches. Thanks to my family and friends and all those 
people who supported me along the way.

OMAGH CREDIT UNION HELPING THEIR COMMUNITY
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 ACTIVITIES THROUGHOUT THE YEAR
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HIGHLIGHTS OF PROGRESS
IN  2022/2023

 • MEMBERSHIP – GRAND TOTAL - 16,562
        Adult Members - 14,108
        Minors Accounts (birth -16 years) - 2454

 • MEMBERS SHARES - £39,206259.80

 • LOANS TO MEMBERS -  £19,598,150
  OVER £9.5 MILLION LOANED IN 2022/2023

 • MINORS’ DEPOSITS - £2,386,526

 • 0.75% MINORS’ DIVIDEND -  • £17737

 • TOTAL RESERVES – £9,393,924

 • OPERATING SURPLUS FOR YEAR -  £1,411,464

 • 0.75%  SAVINGS DIVIDEND - £295,599

 • 40% LOAN INTEREST REBATE – £862,564

 • £9,594,056– TOTAL OF 3670 LOANS GRANTED



Page 37

ANNUAL REPORT

HIGHLIGHTS OF PROGRESS
IN  2022/2023

 • MEMBERSHIP – GRAND TOTAL - 16,562
        Adult Members - 14,108
        Minors Accounts (birth -16 years) - 2454

 • MEMBERS SHARES - £39,206259.80

 • LOANS TO MEMBERS -  £19,598,150
  OVER £9.5 MILLION LOANED IN 2022/2023

 • MINORS’ DEPOSITS - £2,386,526

 • 0.75% MINORS’ DIVIDEND -  • £17737

 • TOTAL RESERVES – £9,393,924

 • OPERATING SURPLUS FOR YEAR -  £1,411,464

 • 0.75%  SAVINGS DIVIDEND - £295,599

 • 40% LOAN INTEREST REBATE – £862,564

 • £9,594,056– TOTAL OF 3670 LOANS GRANTED

Sponsorship
throughout the year

£6155.00
Holy Family P.S,  Omagh Parkinsons Society, Drumragh Sarsfields, 
Newtownstewart Drama Festival, Omagh Show, Tattyreagh GFC,  

Omagh Pride, Donna McSorley, Omagh Harriers AC, St Conors P.S. , 
Care for Cancer, Families

Current contribution from
Omagh Credit Union

to the ILCU Foundation
£8,223

Helping to fight poverty around the world!!

THIS IS YOUR CREDIT UNION 
HERE TO HELP YOU !
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COLLECTION OF ADDITIONAL 
INFORMATION FOR CRS

Dear Members, please be advised that, in compliance 
with the OECD Common Reporting Standard, which 
came into effect on 1st January 2016, Omagh Credit 
Union Limited is required to seek information on the 

Tax Residency of its Members. 

To this effect, all New Members must sign a 
Self-Certification relating to their Tax Residency and 

if not UK tax resident provide their TIN within 90 days 
of account opening.
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QUIZ - JANUARY 2023




